


Proficiency	
  Assessment	
  
•  Measures	
  how	
  well	
  you	
  can	
  speak	
  in	
  a	
  
conversa8on/interview	
  se:ng	
  

•  Not	
  scripted	
  –	
  based	
  on	
  ability	
  and	
  interests	
  
•  Does	
  not	
  measure	
  your	
  knowledge	
  of	
  
language,	
  ability	
  to	
  read,	
  vocabulary,	
  etc.	
  

•  Proficiency	
  vary	
  by	
  the	
  week	
  or	
  even	
  day	
  
•  Intended	
  to	
  measure	
  how	
  you	
  would	
  do	
  in	
  
real	
  life	
  

•  Provides	
  an	
  es8mate	
  only	
  

Novice	
   Intermediate	
   Advanced	
  



Before	
  the	
  Interview	
  

•  Set	
  up	
  for	
  good	
  recording,	
  especially	
  good	
  
audio	
  
– consider	
  workflow	
  of	
  video	
  files	
  

•  Private,	
  quiet	
  loca8on	
  
•  Set	
  learner	
  at	
  ease,	
  “Not	
  a	
  Test”	
  
•  Ask	
  about	
  use	
  of	
  recordings	
  
•  Give	
  them	
  an	
  idea	
  of	
  what	
  to	
  expect	
  



Structure	
  of	
  an	
  Interview	
  
1.	
  Warm	
  Up	
  
• Introduc8ons	
  
• Usually	
  begin	
  at	
  
Intermediate	
  

• Find	
  Topics	
  

2.	
  Find	
  the	
  Floor	
  
• Establish	
  minimal	
  ability	
  
• Level	
  Checks	
  

3.	
  Test	
  the	
  Ceiling	
  
• Test	
  upward	
  to	
  find	
  ceiling	
  
• Probe	
  on	
  topic	
  with	
  new	
  
func8on	
  

4.	
  Role	
  Play/Scenario	
  
(Intermediate	
  &	
  

Higher)	
  

5.	
  Wind	
  Down	
  (Back	
  
to	
  intermediate	
  or	
  

lower)	
  



Linguis8c	
  Breakdown	
  

•  Failure	
  to	
  sustain	
  
level	
  

•  Increased	
  errors	
  
•  Diminished	
  fluency	
  
•  Silence	
  
•  Use	
  of	
  another	
  
language	
  (except	
  
when	
  no	
  Alu8iq	
  
word	
  exists!)	
  

•  Body	
  language	
  
change	
  



Ideas	
  for	
  Assessor	
  

•  Allow	
  uncomfortable	
  silences	
  
•  Don’t	
  give	
  hints	
  (hand	
  gestures,	
  facial	
  expressions,	
  
etc.)	
  

•  be	
  sympathe8c,	
  restate	
  or	
  move	
  on	
  if	
  not	
  ge:ng	
  it	
  
•  start	
  at	
  intermediate,	
  but	
  dip	
  if	
  having	
  trouble.	
  Get	
  up	
  
into	
  advanced	
  if	
  seeming	
  at	
  intermediate.	
  
–  ques8ons	
  about	
  rou8ne	
  (work,	
  weekends,	
  home,	
  etc?)	
  
–  Follow	
  up	
  based	
  on	
  things	
  they	
  say	
  
–  Things	
  they	
  like	
  to	
  do,	
  how	
  do	
  you	
  do	
  that?	
  
–  Opinions,	
  why	
  ques8ons	
  
–  “What	
  would	
  you	
  do?”	
  ques8ons	
  	
  	
  	
  



Ideas	
  for	
  Student/Learner	
  
•  Demonstrate	
  full	
  sentences	
  –	
  no	
  short	
  answers	
  
– Or,	
  try	
  to	
  say	
  as	
  much	
  as	
  you	
  can,	
  even	
  if	
  making	
  it	
  
up!	
  

•  Errors	
  and	
  self-­‐correc8ng	
  are	
  okay	
  
•  Never	
  give	
  a	
  one-­‐word	
  answer!	
  
•  Try	
  to	
  control	
  the	
  direc8on	
  of	
  the	
  conversa8on	
  
to	
  topics	
  and	
  vocabulary	
  you	
  know.	
  

•  Plan	
  ahead,	
  be	
  ready	
  to	
  talk	
  about	
  family,	
  daily	
  
schedule,	
  job,	
  etc.	
  

•  Master	
  asking	
  ques8ons	
  (esp.	
  for	
  scenarios)	
  
•  Use	
  varied	
  cases	
  (like	
  subordina8ve)	
  &	
  other	
  
more	
  obscure	
  endings	
  



•  Give	
  Learners	
  opportunity	
  to	
  show	
  what	
  they	
  
have	
  been	
  learning	
  

•  Spend	
  8me	
  teaching	
  topics	
  and	
  structures	
  
that	
  will	
  be	
  assessed	
  

Ac8vi8es	
   Assessment	
  



Non-­‐ACTFL	
  Interview	
  Ac8vi8es	
  

  



Aeer	
  the	
  Interview	
  

•  Congratulate	
  on	
  performance	
  
•  Save	
  video	
  files	
  and	
  8tle	
  them	
  with	
  date/name	
  
•  Give	
  learner	
  idea	
  of	
  when	
  to	
  expect	
  their	
  
assessment.	
  	
  

•  Immediate	
  review	
  vs.	
  wai8ng	
  
•  ACTFL	
  analysis	
  vs.	
  Abbreviated	
  
•  Crea8ng	
  a	
  report	
  for	
  the	
  learner	
  
–  Sensi8vity	
  to	
  learner’s	
  response	
  



Sample	
  Learner	
  Assessment	
  Report	
  


